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Faq (EN) 
 
 
Company contributions 
 
1. What contributions will be made by the company? 

Normal Contribution: Associate (Company) contributions will occur after the date of 

admission to the plan.  The Associate's monthly contribution is based on 2.5% of each 

Participant's pensionable salary. 

Incentive Contribution: For Participants who make voluntary contributions ( maximum 

of 4%) to the plan, the Associate will make an incentive contribution of 0.5% each month, 

in addition to the base contribution.  

2. How often do contributions? 

The periodicity will be monthly, in the month in which the salary is processed (including 
Christmas and holiday allowances) 

 
3. Under what conditions can the company stop contributing to my account in 

the plan? 

In the event of termination of the employment relationship with the Participant, the 
Associate immediately ceases all contributions.  
 

 
4. In case of medical leave do I still benefit from company contributions? 

In the event of absence due to accident at work, maternity or paternity leave, sick 
leave, if the Participant receives part of his pensionable salary and makes 
contributions, the incentive contribution also remains. 
During periods of absence without retribution, regular contributions from Participants 
will not be allowed, and as a consequence, there will be no "matching" or "incentive" 
contributions on the part of the Company. 

 
5. Does the company's contribution on the 13th month and holiday allowance? 

Yes, as they are part of the monthly remuneration in the month made available by the 

Associate 

6. Does the company's contribution be on the remuneration resulting from the 
incentive system? 

No, because that amount does not include the remuneration considered for that 
purpose. Monthly remuneration is considered, all amounts, with remuneration 
perceived in cash by the Participants, which search a regular and periodic character, 
including the Holiday Allowance and the Christmas Allowance. 

 
7. To which Pension Fund will the company's contributions be made? 

The company's contributions will accompany the allocation of voluntary contributions, 
i.e.  they will be made to the same investment vehicle chosen by the Participants for 
their own contributions. There are 3 Funds to choose Open-End Horizonte Segurança 
Fund, Open-End Horizonte Valorização Pension Fund, Open-End Horizonte Ações, 
with 3 distinct risk profiles. If you do not make a written choice, you will comply with the 
Life Cycle table as indicated in the Summary Form (Ficha Sintese) 
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Participant’s contributions 
8. Am I obliged to contribute to the Plan? 

Participants' contributions are voluntary. 

 
9. What is the value and frequency of my contributions to the Plan? 

Participants' contributions will be monthly equal to a percentage of the monthly 
remuneration to be defined by the Participants on the date of departure. The minimum 
percentage is 1% and any other percentage can be set in multiples of 0.5 %. 

 
10. Under what conditions can I stop contributing to the plan? 

Participants may suspend contributions at any time and shall alert the company to this 
effect. 

 
11. In case of medical leave do I still make contributions? 

If a Participant is temporarily absent without retribution due to an accident at work, 
maternity or paternity or sick leave or any other absence duly authorized by the 
Management/Administration of the Board, the Associate continues to make his/her 
regular contributions, based on the pensionable salary of the month prior to the beginning 
of the absence. After the period of 1 year of absence in the situations described above, 
the Contributions of the Associate are suspended. 

 
12. Does my contribution on the 13th month and holiday allowance? 

Yes, since they are part of the monthly remuneration in the month made available by 
the Associate. 

 
13. Is my contribution on the remuneration resulting from the incentive system? 

No, because that amount does not include the remuneration considered for that purpose. 
Monthly remuneration is considered, all amounts, with remuneration perceived in cash 
by the Participants, which search a regular and periodic character, including the Holiday 
Allowance and the Christmas Allowance. 

 
14. To which Pension Fund can I make contributions?  

Participants' contributions may be made to the Open-End Security Pension Fund, 
Open-End Valuation Pension Fund, or Open Stock Dressing Fund, in the absence of 
form filling with preferential option, the balances will be allocated according to the Life 
Cycle table, indicated in the Sintese Form.  

 
15. Can I make extraordinary deliveries?  

No. 

 
16. Can I change the pension fund to which I make my contributions? How? 

Participants may change once a year, the percentage of contribution and investment 
profile, in october  or another date to be defined by the Associate (VMWare), within the 
framework of the annual "Options Review" process. It should wait for the 
communication of the company (VMWare) or managing entity. 

 
17. If I suspend my contributions how can I contribute again? 

If you have suspended contributions, you can reactivate them on the Option Review 
date, mentioned in the previous point. 

 
18. What are the charges related to Pension Funds? 
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Ageas Pensions does not charge any subscription fee. The financial commissions of 
the Funds can be found on the Ageas Pensoes website (www.ageaspensoes.pt)  

 
Receipt of benefits 
19. When will I be able to access the amounts accumulated in the Pension Plan? 

The company's contributions may be reimbursed, in the case of old-age retirement or 
invalidity retirement, the Participant or Former Participant with acquired rights shall be 
entitled to the pension resulting from the accumulated capital at the date of retirement 
in all of the respective accounts of the plan 
 
In relation to the Participant's contributions, he is entitled to receive the accumulated 
capital in case of long-term unemployment (more than 12 months), serious illness or 
permanent incapacity for work, understood these concepts in accordance with the 
legislation applicable to retirement savings plans. 

 
20. How can I receive the amount accumulated in the plan on the date of 

retirement? 

In relation to the reimbursement of the amounts accumulated as a result of the 
contributions of the Associates, the Participant may choose to receive everything in the 
form of a lifetime income/through a Dressing Fund or  by partial receipt in capital, as 
permitted by the legislation in force relating to Pension Funds.  
 
In relation to the reimbursement of the amounts accumulated as a result of the 
contributions itself, the Participant may choose to receive in the form of income, total in 
capital or any combination of income and capital in accordance with the legislation 
relating to Pension Funds in force. 

 
21. Do I have the possibility of receiving a share in capital? 

Yes, in accordance with the legislation in force for Pension Funds. See previous 
question. 

 
22. What will be the value of the benefit on the date of retirement? 

In case of old-age retirement or invalidity retirement, the Participant or Former 
Participant with acquired rights will be entitled to the pension that results from the 
capital accumulated at the date of retirement in all of the respective accounts of the 
plan.  For this purpose, you should contact the managing body and request a 
simulation before making the refund request. 

 
23. In the event of death, what happens to the accumulated value in the plan? 

In the event of death, the accumulated amount will remain in the Fund until the ransom 
request by the beneficiaries. 

 
24. In case of unemployment or illness can I access the accumulated value in my 

plan? 

Yes, in relation to those done by himself. In relation to the Participant's contributions, 
he is entitled to receive the accumulated capital in case of long-term unemployment 
(more than 12 months), serious illness or permanent incapacity for work, understood 
these concepts in accordance with the legislation applicable to retirement savings 
plans. 

 
 

25. In the event of death who are the beneficiaries of the plan? 

http://www.ageaspensoes.pt/
http://www.ageaspensoes.pt/


 

VMWARE PENSION PLAN 

www.ageaspensoes.pt 
 

 

Contributions made by Associates 
In the event of the death of a Participant, persons considered by the General Social 
Security Scheme for the award of death benefits will be considered as beneficiaries. 
This provision applies both for the definition of beneficiaries and for the definition of 
their allocation criteria and time limits. 
Contributions made by Participants 
In the event of the death of a Participant, the persons designated by them shall be 
considered as beneficiaries. If there are no designated beneficiaries, persons 
considered as beneficiaries shall be considered as beneficiaries of persons considered 
by the General Social Security Scheme for the allocation of death benefits. This 
provision applies both for the definition of beneficiaries and for the definition of their 
allocation criteria and time limits. 

 
 
26. In case of receipt in lifetime income, in case of death, does the income revert 

to my spouse? 

The Participant or Ex-Participant with acquired rights may choose the assumption 
regarding the reversibility of the lifetime income to be acquired at the time of retirement.  
The Managing Entity shall propose to the Participant or Former Participant with 
acquired rights the amount of the lifetime income indicating the assumptions used, 
within 30 days from the date of the eventuality that determines the right to the benefit, 
with the Participant or Ex-Participant with rights acquired 30 days from the end of the 
previous deadline to make and communicate a decision,  after which that proposal is 
tacitly and unequivocally accepted. 
If no indication is given to the Participant, the income will be purchased only in the 
name of the Participant and in case of death, there will be no right to receipt by the 
beneficiary. 

 
 
27. In case of receipt through a Pension Fund ( Flexible Pension) on the form of 

monthly pension, in case of death, does the pension revert to my spouse? 

In the event of death, the amount of the pension will be paid to the eligible beneficiary 
(who receives a survivor's pension) for the security and absence thereof, to the legal 
heirs, for pensions resulting from company contributions. In the case of pensions 
resulting from own contributions, you may reimburse the remainder in 

 
 
Yield 
28. Do I have a capital or income guarantee on contributions made? 

No. Open-end Pension Funds Horizonte (Segurança, Valorização e Ações), are not 
guaranteed capital. 

 
 
Acquired rights 
29. Cessation. What happens if I stop being a Associate of the Company? 

In the event of termination of the employment relationship between the Participant and 
associate, the contributions immediately cease to be the situation of Ex-Participante. 
At this point you can leave the balances in WMWare's pension plan (and may at any 
time transfer the amount) or transfer to an individual adtakement contract at Ageas 
Pensões by choosing the investment profile or transfer to another managing entity for 
another financial product with the same tax framework. To exercise any of the options 
you must fill out a termination form provided by the company at the time of departure. 
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30. What are my rights to the contributions made by the company? 

Participants will be entitled to 100% of the amount contributed by the company 
regardless of the time of service. 

 
Information 
31. How often and what kind of information about the plan is available? 

Participants daily will be able to consult the accumulated balance in their personal area 
on the Website of Ageas Pensões (www.ageaspensoes.pt) by logging in/out, in the 
"Customer Area". Annually under the options review process will also be sent an 
extract. 

 
Tax framework 
32. What is the tax regime for my contributions to the plan? 

Tax Regime 
20% of the contributions made in the year to Pension Funds are deductible to the 
collection of IRS, having as a ceiling and applicable levels, those provided for in the 
General Budget of the State. 
For the purposes of the tax deduction, the contributions made shall be subject to a 
minimum period of detention of five years, except in the event of the death of the 
taxable person. In cases where the required period of detention is not respected, the 
deducted sums plus 10% for each year elapsed shall be added to the collection of the 
year in which the refund is verified.  
 

 
33. On company contributions, what is the applicable taxation? 

Contributions made by the company are exempt from taxation in the year in which they 
are made. Taxation is deferred to the time of receipt/reimbursement of the benefit. 

 
34. In retirement, when repaying the plan, what tax will apply? 

Amounts arising from the contributions made by the participant: 
Capital repayment: Only income is taxed at the rate of 8%.  
Income repayment: 15% of income is taxed as category H income.  
 
Amounts arising from the contributions made by the company: 
Capital repayment: The value of contributions is considered category A income. 
Income is taxed in Category E of IRS at the rate of 8%. 
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